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Vision of the
Institute '7

To become a premier institute of academic excellence by imparting technical,
intellectual, and professional skills to students for meeting the diverse needs of.the
industry, society, the nation and the world at large.
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Mission of the
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» Commitment to offer value-based education and enhancement of practical
skills.

Continuous assessment of teaching and learning process through scholarly
activities.

Enriching research and innovative activities in collaboration with industry and
institute of repute.

Ensuring the academic process to uphold culture, ethics and social
responsibility.
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Objective/
Vision/ Mission/
Functions of the
NSC

To ensure an impartial mechanism for redressal of grievance of students promptly,
objectively and with sensitivity in a complete confidential manner

To uphold the dignity of the institute by promoting cordial relationship among
stakeholders, respect the right and dignity of one another, and not to behave in a
vindictive manner towards any of them for any reason
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Minutes of the 2ndt

Meeting of Academic Year 2024-2025, even semester held between 14:00 am
to 11:30 am on 04/04/2025 in primrose, KPRIET

Applicable stakeholders to attend the meeting

Sl. No. Nature of stake holder For this meeting Always
.| chairman
2. Principal
3. Mentor
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practices and
Future plans and
actions

informed to identify best practices in
line with the objectives

members

KPR Institute of Engineering and Technology KPRIET
Learn Bevond
St_udents Student grievances reported, GRC committee Continuous
gnevanc':es completed and pending grievances/ members
stiggestions, 4 exclusions with action plan was
aEsassinantan deliberated
action plan
Support and The sup.port. of the in‘ house
Counselling psychologists in solving grievances
was deliberated Head-GRC Continuous
Identify best The ~members of SGRC were GRC committee Continuous
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